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On the other hand, House Maid is increasingly recognized as an important segment of the 

informal economy in Ghana (Tsikata, 2018). However, most house maids are denied guarantees 

such as fixed wages, specified working times, and leave periods there. Moreover, house maids in 

Ghana are mostly paid below the national minimum wage and are exposed to adverse working 

conditions like: long working hours, work overload, abuse, and harassment. Motivation for 

engaging in House Maid to be mostly related to existential needs like  earning income and 

escaping from family hardship (Hodzi et al., 2021). 

The other study in Kenya about house maids based on the sample survey and the ethnographic 

study data which were conducted by Ondimu (2018) revealed that most house maids in Nairobi 

were performing menial jobs by their family members or close relatives who took advantage of 

them. They work for long hours without break, suffer physical abuse for work done below 

expectations of the employer or theft of property at place of work. The study further revealed 

that house maids in Nairobi were at extreme risk of being sexually abused, sometimes 

undergoing actual sexual abuse, and face sexual advances from adult members of the host 

household. 

The context in Ethiopia begins with the ever-increasing poverty and limited occupational and 

social services access in the rural areas, as a result young women and children are easily 

involved into migration to the apparently cities like Addis Ababa, Bahir Dar and among others. 

For instance: as Erulkar et al., (2006) study reported that considerably larger number of girls had 

migrated into slum areas of Addis Ababa from Amhara region. The other research which has 

been conducted by Aschalew  (2021 indicated that migration of rural people from Este, Mecha, 

Belessa, Simada, Tach Gayint and Yilmana Densa to Bahir Dar and Mattama has been common 

and has become increasingly regular in recent years  Then, these migrated individuals from 

different ruler areas are forced to employed as house maids instead of   being participating in 

formal  works (Hailu, 2017). In the other side, before getting employed as house maid in big 

towns like Addis, they had stayed with relatives in regional town to learn some skills of 

homemaking such as: cooking, cleaning etc. in urban households, and some social skills like 

speaking Amharic in order to cope up with the demands of their work in big towns (Getachew, 

2006). 
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house maids would take some actions so as to prevent worst incidences. They beg rapists and 

negotiate with them. They also tend to struggle physically and shouted at calling supports in case 

of rape. After the incidence; female house maids have visited health facilities, other reported to 

police, yet others talked to other family members and neighbors. Most of the house maids 

reportedly maintain strong relationship with their friends, mostly with domestic workers in the 

neighborhood(Getachew, 2006). 

Moreover, no strict regulations are in place to even make sure that monthly salary is paid for. In 

relation to this, the Ethiopia bureau of labor and social affairs (2010) reported that legally no 

minimum wage is set for house maids; therefore, most of the house maids are poorly paid. More 

specifically, until now there is also no amendment or regulation states about rights of house maid 

at work place(Gazette, 2019).  

Above all the studies illustrate that as House Maid is forgotten type of labour/ neglected work 

sector in terms of respecting workers right, in providing appropriate environment and condition 

for work, access for social and legal services and the like. Apparently, above all explained 

studies have consistently demonstrated that house maids were largely exposed to varieties of 

gender-based violence. Moreover, they are unable to get stake holders which would be voice for 

them and struggle for their rights. Hence, this study in focus was conducted to investigate causes, 

consequences and coping mechanisms of gender-based violence against house maids in Bahir 

Dar town.  

1.2 Statement of the Problem  

Gender-based violence against female house maids is the most common and serious problem 

these days worldwide. Many previous studies which have been conducted on the issue by 

different researchers in various contexts are strong indicators for this (Pueble, 2011; Correlates et 

al., 2020; Tsikata, 2018; Wardhani, 2020; Ondimu, 2018). 

Similarly, in Ethiopia violence against female house maids is multiple in its type and is 

significantly increasing in its rate of prevalence along with the ever-increasing poverty and 

limited occupation and social services in rural areas (Hailu, 2017 and Abje, 2021). In the same 

way, other studies which have been conducted by Erulkar et al., (2006) & Aschalewu (2021) 

reported that large number of girls had regularly migrated in to large towns like: Addis Ababa, 
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Coping mechanisms of GBV: are strategies applied by female house maids to deal with and to 

overcome the violence. 

GBV: is gender-based violence which includes sexual, physical, verbal (psychological)and 

financial violence on female house maids. 

Perpetuators of GBV: are the person who causes the gender-based violence towards the female 

house maids. 
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The racial dimension is evident with an overt fear of contamination from the bodies and clothes 

of house maids have to be washed separate. This is further symbolized by the female employer 

buying an inferior brand of sanitary pad for the house maid and feeding her only left-overs 

(Jureidini and Moukarbel, 2004). 

2.4.3 Power of employers  

An imbalance of power between employers and house maids that house maids are not in an equal 

position for negotiating and asserting their rights. They are sometimes completely powerless in 

facing their employers. Since violence are related to the display of power, they will occur as long 

as the unequal power relationship exists and persists in the household. The house as an 

environment of violence needs to be looked at within the context of power relationship (Cheng, 

1996).  

In case of conflict, social position, worker-employer relationship was characterized by an 

extreme power-imbalance. The ultimate power to do whatever they want was vested on their 

employers. This power could be exercise over all aspects of domestic servants, including their 

sexual rights (Amza, 2014). 

The primary relationship in the household is between the house maid and the female employer, 

rather than the male. This reinforces patriarchy, although it does so indirectly, by reinforcing 

differences between women. Violence is one mechanism that serves to differentiate the position 

of the two women in the relationship, which encompasses a complex web of emotions including 

jealousy, guilt and disgust (Jureidini and Moukarbel, 2004).  

2.4.4 Lack of devotion by government and legal sector  

House maids are among the most vulnerable groups, poor regulation of House Maid or lack of 

stipulated minimum legal standards of labour rights further exacerbate their exposure to abuse 

and violence. The ILO data indicate that House Maid continues to be one of the least protected 

groups of workers under domestic labour laws. The data also show very poor monitoring and 

implementation of existing laws thereby placing house maids in a highly disadvantaged position 

and exposing them to abuses and violence (Gebremedhin, 2015). 

Similarly, International labour force report on House Maid shows that condition of work and 

employment shows that: social and economic invisibility and the accompanying low social status 


















































































